MINISTERO DELLA DIFESA

DIREZIONE GENERALE PER IL PERSONALE CIVILE
3° REPARTO 8~ DIVISIONE 1"SEZIONE
Viale dell’Universita 4 - 00185 Roma
Tel. — fax. 06.49862426
r3d8s0@persociv.difesa.it

M_DGCIV
Prot. Nr. 392
Del 13/07/2010
PARTENZA
A U.D.G. - U.R.P.
INTERNO

OGGETTO: candidature di dipendenti civili a posti a “status internazionale”. Legge 27 luglio 1962
n.1114.

kkkkkkhkkkkkkkkkkk

Lo Stato Maggiore della Difesa ha reso noto che & disponibile il posto a status
internazionale presso la NAMSA di cui alla tabella sottoindicata.
Il personale interessato potra presentare la propria candidatura mediante la

compilazione degli appositi moduli (application forms in duplice copia in inglese completi di post
requirements form) corredati dalla copia del bando di concorso e dei documenti di volta in volta
richiesti nel bando stesso (esempio: curriculum vitae, scheda biografica in italiano in originale), che
possono essere scaricati direttamente dal sito di questa Direzione Generale: htpp://
www.persociv.difesa.it. (nella sezione circolari ed altra documentazione).

Le candidature, corredate dalla relativa documentazione e anche su supporto
informatico (formato PDF) dovranno pervenire a questa Direzione Generale - 3° Reparto - 8"
Divisione -1” Sezione- improrogabilmente entro la data indicata nella citata tabella.

Localita Descrizione Pos.econ.richiesta |Lingua Scadenza
N.LE-61 |Capellen "Technical Officer” Grado-A2 inglese 05/08/2010
(Lussemburgo) (equiv.p.e.A3-F1)

IL DIRETTORE DELLA DIVISIONE
(Dirig. dr.ssa Marina MASSARUTI)
f.to



P 241052B GIU. 10
FM STAMADIFESA
TO STATESERCITO UFFICIALI ROMA

MARIUGP

PERSAEREO ROMA
INFO SEGREDIFESA PRIMO

MARISTAT

ITALNAMSO
BT
NON CLASSIFICATO
SIC WAA
SMD 112/0053659/P.12.13/2510
OGGETTO: AGENZIA NAMSA IN CAPELLEN (LUSSEMBURGO). BANDO DI CONCORSO PER POSTO A
"STATUS INTERNAZIONALE".
RIFE LET. N. ITN/NT/391/P.01.06 IN DATA 14 GIUGNO 2010 DI ITALNAMSO (NOTUT).
1.CON LA LETTERA CUI SI FA RIFERIMENTO, E' PERVENUTA LA SEGUENTE VACANCY:
- P.N. LE-61 “TECHNICAL OFFICER" PRESSO L'AIR DEFENCE PROGRAMME OFFICE, TECHNICAL
SUPPORT BRANCH, ENGINEERING SUPPORT SECTION - DI GRADO A-2;
TENUTO CONTO DEL PARERE DELLA RAPPRESENTANZA, SI ESPRIME L'INTERESSE DIFESA PER
L'ACQUISIZIONE DELLA POSIZIONE IN PAROLA.
2.PERTANTO LE EVENTUALI IDONEE CANDIDATURE, CORREDATE DALLE SCHEDE BIOGRAFICHE IN
LINGUA ITALIANA E DALLE APPLICATION FORMS COMPLETE DI "POST REQUIREMENTS FORM"
(FORMATO WORD SCARICABILE DAL SITO INTERNET DELL'AGENZIA -
WWW.NAMSA.NATO.INT/VACANCIES) IN LINGUA INGLESE, IN DUPLICE COPIA (ORIGINALI E CON
FIRMA AUTOGRAFA) E SU SUPPORTO INFORMATICO (FORMATO PDF CON MEDESIMA FIRMA
AUTOGRAFA), IN RAGIONE DEI SUCCESSIVI ADEMPIMENTI NECESSARI PER LA LORO
FORMALIZZAZIONE, DOVRANNO PERVENIRE IMPROROGABILMENTE PER IL TRAMITE DELLA FORZA
ARMATA, ALLO STATO MAGGIORE DIFESA, ENTRO IL 20 AGOSTO 2010.
3.5 COMUNICA, INOLTRE, CHE IL BANDO SARA' PUBBLICATO SULLA PAGINA WEB DELLA DIFESA
(WWW.DIFESA.IT), PERCORSO: STATO MAGGIORE DELLA DIFESA/ STAFF DELLO STATO MAGGIORE
DELLA DIFESA/ REPARTI/ | REPARTO/ IMPIEGO DEL PERSONALE/
BANDI EMESSI DA ENTI INTERNAZIONALI/ BANDI PER POSTI A STATUS INTERNAZIONALE IN ATTO.
FIRMATO D'ORDINE IL CAPO UFFICIO IMPIEGO DEL PERSONALE COL. F.(B.) S.SM FABIO GIUDICI
P.D.C.: 1°MAR.LGT. NARDINI - 23330
BT

LDlI:

- UFFICIO GENERALE DEL CAPO DI SMD; - UFFICIO DEL SOTTOCAPO DI SMD;
- I REPARTO,; - IIl REPARTO,; - IV REPARTO; - V REPARTO,; - VI REPARTO;

- UGPPB; UGAG; - UGESAN; - UFF. AMMINISTRAZIONE; - UPU.



NAMSA

NATO MAINTENANCE AND SUPPLY AGENCY
AGENCE OTAN D'ENTRETIEN ET D'APPROVISIONNEMENT

FRANK PEDERSEN
CHIEF OF PERSONNEL DIVISION
CHEF DE LA DIVISION DU PERSONNEL

AP/2010/26/29-BOD DB/sd 03 June 2010

TO : NAMSO Board Members of ALBANIA, BELGIUM, BULGARIA,
CANADA, CROATIA, CZECH REPUBLIC, DENMARK, ESTONIA,
FRANCE, GERMANY, GREECE, HUNGARY, ICELAND, ITALY,
LATVIA, LITHUANIA, LUXEMBOURG, the NETHERLANDS,
NORWAY, POLAND, PORTUGAL, ROMANIA, SLOVAKIA,
SLOVENIA, SPAIN, TURKEY, UNITED KINGDOM
and the UNITED STATES.

SUBJECT : Notification of vacancy.

1. The following position is vacant in the AIR DEFENCE PROGRAMME
OFFICE, Technical Support Branch, Engineering Support Section, in Capellen, G. D. Luxembourg:

LE-61 - Technical Officer - Grade A-2.

2. The above mentioned addressees are requested to nominate qualified
candidates within the period of THREE months in accordance with the terms of Directive N° 512.
Consequently, the application forms should reach NAMSA by 10 September 2010, after which
date arrangements will be made for the convening of a Selection Committee. The interviews will
be held on 12 October 2010.

3. Candidates are invited to fill the standard NAMSA application form
as well as the post requirements form and forward them preferably by e-mail to the following
address: hr@namsa.nato.int. Applications which do not fulfill the above mentioned
prerequisites will be automatically rejected.

4. To facilitate invitations and correspondence, candidates are requested to
provide an e-mail address and a phone number.

5. The Agency would appreciate support from the addressee countries by
their submission of candidates whose security clearance can be effected rapidly and who could
report for duty as soon as possible after selection.

6. The position description is attached for the convenience of candidates.

L-8302 CAPELLEN (G.D. LUXEMBOURG)

Tél. : (+352) 3063-6540 D. BELLINI

Fax : (+352) 3063-4540 PERSONNEL OFFICER
e-mail: hr@namsa.nato.int


mailto:hr@namsa.nato.int

ORIGINAL :  English Positions No. LE-6, 61, 62,

92,132, 142,

145, 170
DATE VALIDATED : 05 May 2010 Job Code: A321
VALIDATED BY :  S. Spyropoulos

NAMSA
SERVICE :  AIR DEFENCE PROGRAMME OFFICE, Technical Support Branch,
Engineering Support Section

POST : Technical Officer
GRADE i A2

RESPONSIBILITIES : The incumbent is responsible to the Chief of Section for providing
engineering services for elements of the NATO Air Defence (Ground) [AD(G)] system and other
designated systems. More precisely, he/she is responsible for performing the following functions:

General Responsibilities:

- Conducting and/or coordinating technical studies; and preparing technical instructions,
procedures and concepts.

- Preparing the justifications for annual logistics requirements and updating Standard
Preventive Maintenance (SPM) instructions and procedures.

- Developing Engineering Change Proposals (ECPs), including design and preparation of
prototypes as required; and assisting in implementing Engineering Changes (ECs).

- Providing on-site technical assistance.

- Preparing technical specifications, Statements of Work (SOWS), specific contractual
requirements and other documents required to implement agreed logistics support activity.

- Participating in equipment surveys and tests at contractors' facilities and in the field.
- Evaluating contractors' performance.
- Performing engineering tasks in support of new projects acquisition and implementation.

- Performing administrative control and technical direction of designated activities, including
contractual services and facility operations.

- Providing technical assistance to all other Programme Office elements and the purchasing
staff in their operations.

- Participating in meetings and conferences as required.
- Performing Travel on Duty (TDY) as required.

- Performing other related functions as required in peacetime and any other appropriate
functions assigned in times of crisis or war.

FILE 2010



Positions No. LE-6, 61, 62,
92, 132, 142,
145, 170

- In the event of crisis or war the incumbent will, subject to the agreement of his/her national
authorities, remain in the service of NAMSA.

Specific Responsibilities:

- Providing specialist engineering services in support of ground high power 3-D radar sensors,
including antennas, transmitting/receiving/signal processing equipment and ancillaries.

- Assisting in developing and adapting Logistics Support Concepts (LSC) and Integrated
Logistics Support (ILS) plans for new or changed system/equipment.

QUALIFICATIONS REQUIRED:

General Qualifications:

- University degree (in electronics engineering) or equivalent education.

- Good knowledge of AD(G) systems, including ground, high power, 3-D radar sensors, Data
processing and Peripheral (DP&P), display and communications equipment and their
software engineering aspects.

- Knowledge of information systems at end-user level with experience in using personal
computers and software packages.

- Good knowledge of one of the two official NATO languages and working knowledge of the
other.

- A "NATO SECRET" security clearance.

Specific Qualifications:

- Specialized knowledge and several years experience in the area of ground high power 3-D
radar sensors, including antennas, transmitting/receiving/signal processing equipment and
ancillaries.

- Demonstrated experience in the application of ILS/Logistics Support Analysis (LSA)
methodology in general and in the execution of Reliability, Availability, Maintainability,
Testability (RAMT) programmes in particular would be an asset.

- Proficiency in technical writing.

ADDITIONAL INFORMATION:

- Good knowledge of the second official NATO language would be an asset.

FILE 2010



NAMSA

AGENCE OTAN D’ENTRETIEN ET D’APPROVISIONNEMENT
NAMSA NATO MAINTENANCE AND SUPPLY AGENCY

POST REQUIREMENTS FORM

This form, duly completed, should be sent by e-mail to: hr@namsa.nato.int
Alternatively, copies may be sent via telefax or in hard copy to:
NAMSA Personnel Division (AP), 11, rue de la Gare, L-8302 Capellen, Grand-Duchy of Luxembourg

Telefax : +352 — 3063 — 4540
E-mail : hr@namsa.nato.int

1. Name

2. Position Title
TECHNICAL OFFICER

3. Reference

29/2010
4. Position Number
LE-61
5. Grade
A-2
6. Deadline
10.09.2010

7. Interview Date
12.10.2010

DEAR APPLICANT,

This form has been specifically designed to aid the NAMSA Personnel Division (AP) in assessing whether or not you
meet the general and specific qualifications requirements of the aforementioned post as advertised. If you are applying
for more than one vacant post listed in separate advertisements, it will be necessary for you to complete a separate
form for each vacancy. The form consists of 2 parts. You are required to make entries in all blocks in both parts.

o Part 1 lists the General Qualifications of the above post.
In completing each block in part 1, you must provide factual information stating how you meet the respective
general qualifications quoted.
IMPORTANT : If you do not fulfill MOST of the General Qualifications, we strongly advise you not to
proceed with your application.

e Part 2 lists the Specific Qualifications, desirable for the above post.
In completing each block in part 2, you must either provide factual information stating how you meet the
respective specific qualifications quoted or indicate that you do not meet it.

The form is to be completed electronically and forwarded to the NAMSA Personnel Division (AP) (hr@namsa.nato.int). It
will be attached to your candidature and to your updated CV (nhot mandatory).



mailto:hr@namsa.nato.int
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PLEASE READ THE FOLLOWING INSTRUCTIONS CAREFULLY

" n o "o

Expressions such as: “please see attachment”, “annex”, “enclosed document”, “CV", or short answers as “yes”, “no”
etc., are not accepted. Applications which do not fulfill the above mentioned prerequisites will not be processed.

PART 1 - GENERAL QUALIFICATIONS

1) University degree (in electronics engineering) or equivalent education.

2) Good knowledge of AD(G) systems, including ground, high power, 3-D radar sensors, Data processing and
Peripheral (DP&P), display and communications equipment and their software engineering aspects.

3) Knowledge of information systems at end-user level with experience in using personal computers and software
packages.

4) Good knowledge of one of the two official NATO languages and working knowledge of the other.

PART 2 - SPECIFIC QUALIFICATIONS

1) Specialized knowledge and several years experience in the area of ground high power 3-D radar sensors, including
antennas, transmitting/receiving/signal processing equipment and ancillaries.

2) Demonstrated experience in the application of ILS/Logistics Support Analysis (LSA) methodology in general and in
the execution of Reliability, Availability, Maintainability, Testability (RAMT) programmes in particular would be an asset.

3) Proficiency in technical writing.

“I understand that the information provided by me above will be used in determining my qualifications for possible
employment/career with NAMSA. | realize that any false statement or omission even if unintended on my part, may lead
to the cancellation of my application or may render a future appointment liable to termination.”

NAME

SIGNATURE DATE




NAMSA

NAMSA

AGENCE OTAN D’ENTRETIEN ET D’APPROVISIONNEMENT

NATO MAINTENANCE AND SUPPLY AGENCY

L-8302 CAPELLEN

APPLICATION FOR EMPLOYMENT - QUESTIONNAIRE D’EMPLOI

Please answer each question completely. Type or print in ink.

If certain items require more space, repeat their item numbers and

continue on plain paper.

Répondez en détail a chacune des questions, a la machine ou en
lettres majuscules. Si vous manquez de place, continuez sur une
feuille séparée en indiguant le numéro de la question.

Leave blank Laissez en blanc

attach identity photograph -
fixer une photographie d’identité

1. Family Name - Nom de famille

First Names - Prénoms

Former names - Autres noms

2. Mailing Address/Tel/E-mail - Adresse postale/Tél./Courriel

3. Permanent Address/Tel/E-mail - Domicile permanent/Tél./Courriel

4. A) Country and Place of birth
Pays et lieu d’origine

B) Date of Birth
Date de naissance

C) Sex
Sexe

D) Marital Status

Etat Civil

5. A) Citizenship at birth
Nationalité a la naissance

B) Citizenship now
Nationalité actuelle

N.B. if 5A and B different, attach explanations
Si 5A et B different, joindre des explications.

6. Give the following information about persons fully dependent upon you for financial support.
Donnez les renseignements suivants sur les personnes qui sont, financiérement, entiérement a votre charge.

Name of Dependent Date of Birth Relationship Name of Dependent Date of Birth Relationship
Nom de la personne a charge Date de Degré de parenté Nom de la personne a charge Date de Degré de
Naissance Naissance parenté
7. How much notice would you require to report to work? Dans quel délai pourriez-vous entrer en fonction ?
8. For what kinds of work do you wish to be considered? Quelle est la nature des fonctions que vous désirez remplir ?
9. EDUCATION - ETUDES
A) College or University - Facultés ou grandes Ecoles.
Name and Place Years attended - Degrees, Honours Major subjects

Années d’études

Nom et lieu

From - de To - a

Grades universitaires - diplomes

Principaux sujets d’études




B) Secondary schools or other formal education / training
Enseignement secondaire général / technique

Years attended - Années d’études Type of School
Name and Place - Nom et lieu From - de To - a Diplomas, etc Dipl6mes, etc Genre d’Etablissement

10. List professional societies to which you belong and your activities in public or international affairs.
Enumérez les associations professionnelles dont vous étes membre; vos activités publiques et internationales.

11. List but do not attach any significant publications you have written. Include published and date and place of publication.
Enumérez (sans les joindre) tous les travaux importants que vous pouvez avoir publiés. Indiquez le nom de I’éditeur, le lieu et la date de la publication.

12. Languages - Describe proficiency below, listing mother language first.
Langues - Précisez vos connaissances en commencant par votre langue maternelle.

Speaking - Parler Reading - Lire Writing - Rédiger

a)

b)

)]

d)

e)

f)

13. Shorthand and Typing Indicate speeds in words per minute 14. Mechanical Skills - Mécanographie.
Sténo-dactylographie Indiquez la vitesse en mots-minute List special skills and machines you can use :
Enumérez vos compétences techniques et les machines utilisées :

English - Anglais French - Francais

Typing :
Dactylographie :

Shorthand :
Sténographie :




EMPLOYMENT RECORD - ANTECEDENTS PROFESSIONNELS

15. starting with your present position, list in reverse order every employment during the last ten years and any significant employment not included in
that period. Use additional sheets of paper if required.
Enumérez en commengant par le plus récent, tous les emplois que vous avez exercés au cours des dix derniéres années, en dehors de cette période,
ne citez que les postes importants. Ajoutez au besoin des feuilles supplémentaires.

A. PRESENT EMPLOYMENT - EMPLOI ACTUEL

Date of employment From To
Durée d’emploi De A
Salaries per annum Starting Present
Traitement annuel De début Actuel

Title of your position
Titre de votre poste

Name and address of employer
Nom et adresse de I’employeur

Type of business
Genre d’entreprise

Name of your supervisor
Nom de votre supérieur

Reason for wishing to leave
Pourquoi désirez-vous changer d’emploi

Description of your work
Nature de votre travail




B. PREVIOUS POSITION - EMPLOI ANTERIEUR

Dates of employment
Durée d’emploi

Salaries per annum
Traitement annuel

Title of your position
Titre de votre poste

Name and address of employer
Nom et adresse de I’employeur

Type of business
Genre d’entreprise

Name of your supervisor
Nom de votre supérieur
Description of your work
Nature de votre travail

Dates of employment
Durée d’emploi

Salaries per annum
Traitement annuel

Title of your position
Titre de votre poste

Name and address of employer
Nom et adresse de I’employeur

Type of business
Genre d’entreprise

Name of your supervisor
Nom de votre supérieur
Description of your work
Nature de votre travail

From To

De A
Starting Present
De début Actuel
From To

De A
Starting Present
De début Actuel




C. PREVIOUS POSITION - EMPLOI ANTERIEUR

Dates of employment
Durée d’emploi

Salaries per annum
Traitement annuel

Title of your position
Titre de votre poste

Name and address of employer
Nom et adresse de I’employeur

Type of business
Genre d’entreprise

Name of your supervisor
Nom de votre supérieur
Description of your work
Nature de votre travail

Dates of employment
Durée d’emploi

Salaries per annum
Traitement annuel

Title of your position
Titre de votre poste

Name and address of employer
Nom et adresse de I’employeur

Type of business
Genre d’entreprise

Name of your supervisor
Nom de votre supérieur
Description of your work
Nature de votre travail

16. Have you any objections to our making inquiries of your present employer?
Voyez-vous quelque inconvénient a ce que nous prenions des renseignements aupres de votre

employeur actuel ?

From To

De A
Starting Present
De début Actuel
From To

De A
Starting Present
De début Actuel

Yes

No

Oui

Non



17. REFERENCES : List three persons not related to you by blood or marriage, who are familiar with your character and qualifications. Do not repeat names
listed to item 15.
REFERENCES : Indiquez trois personnes (parents et alliés exclus) pouvant donner sur vous des renseignements d’ordre moral et professionnel. Ne répétez
pas de noms déja cités dans la case 15.

Name - Nom Full Address - Adresse complete Profession

18. TRAVEL : List periods spent away from your home country.
VOYAGES : Enumérez vos séjours a I’étranger.

Country visited Reasons for visit or residence Dates of visit
Pays visités Raisons du voyage ou du séjour Dates

19. State briefly any special qualifications not covered earlier in this application.
Indiquez briévement tous titres spéciaux non mentionnés par ce questionnaire.

20. Have you any relative working at NAMSA?
If so indicate the name and degree of relationship. Yes No

Oui Non
Avez-vous un parent employé a la NAMSA ?
Dans I’affirmative indiquez le nom et le degré de parenté

21. A. What is your present state of health? ~ Good Fair Poor

Quel est votre état de santé actuel ?  Bon Assez bon Mauvais

B. Describe any physical defects

Avez-vous des infirmités, lesquelles ?

22. | certify that the statements made by me in answer to the foregoing questions are true and complete. | understand that wilful misstatement renders me
liable to dismissal, if employed.
Je certifie que les réponses que j’ai faites aux questions ci-dessus sont completes et exactes. Je reconnais qu’en donnant consciemment une indication
inexacte, je me rendrais passible d’un renvoi immédiat, au cas ou je serais engagé.

Date Signature



IMS (MC 2/12)

CURRICULUM VITAE

NOMINATION FOR: Post No:

NAME INITIALS RANCK AND DATE DATE OF BIRTH

BRANCH OF SERVICE
* ARMY/NAVY/AIR FORCE

NATIONALITY

RECORD OF SERVICE

UNIT/HQ APPOINTMENT DATES DUTIES PERFORMED
COURSES DATES
NATO DEFENCE COLLEGE * YES/NO

NATIONAL DEFENCE WAR COLLEGE

*
(or equivalent) YES/NO
STAFF COLLEGE (or equivalent) * YES/NO
OTHER IMPORTANT COURSES
COURSE DATES REMARKS

ACADEMIC QUALIFICATIONS

TECHNICAL QUALIFICATIONS
(including Membership of Technical/Scientific/Management Associations)

LANGUAGES
(Express in accordance with STANAG 6001 - Language Proficiency Levels)
ENGLISH: SLP FRENCH: SLP OTHERS:

ADDITIONAL INFORMATION
(Which particular emphasis upon suitability for the appointment for which nominated)

* Delate as necessary




FOTOGRAFIA

CODICE FISCALE

Allegato “C”

MOD. 1/A

SCHEDA BIOGRAFICA (fac-simile)
- Parte Prima -

FORZA ARMATA

COGNOME NOME

5
GRADO E ARMA

6
CATEGORIA ERUOLO

7

DATA DI NASCITA

LUOGO DI NASCITA SESSO

10
STATO DI FAMIGLIA

1)

11 12 ANZIANITA’
SCUOLA DI FORMAZIONE (2)
A DI GRADO B DI SERVIZIO
13 14 15 16
INCARICO ATTUALE DATA DI INCARICO DATA DI
ASSUNZIONE PRECEDENTE ASSUNZIONE
17
ALTRI PRINCIPALLI GRADO PERIODI
INCARICHI (3)

(in
a.

b.

ordine cronologico)
in ambito Nazionale:

in ambito interforze e/o

Internazionale:

(data) Kk _ kk _ kkkk




segue Allegato “C

MOD. 1/A

18

TITOLI DI STUDIO (4)
19

CORSI SUPERIORI DI FORMAZIONE DI PERIODI ED ESITO
F.A. E/O INTERFORZE (5)
ALTRI CORSI (6) PERIODI ED ESITO
20
LINGUE ESTERE GRADO DI CONOSCENZA E ANNO
a. ACCERTATE a. SLP (STANAG 6001 - Livello e percentuale)
b. ACCERTATE b. Grado diverso o antecedente allo STANAG 6001
c. NON ACCERTATE/DICHIARATE Sufficiente Buono Molto Buono
21
ABILITAZIONE INFORMATICA
a. Programmatore (6): Corso:
b. Analista (6): Corso:
22
CONOSCENZA INFORMATICA

a. PC: b: Sistemi Operativi:
c. Word Processor: d. Software:
e. Altro:
Grado COGNOME Nome (data) ** - ** . *x**




segue Allegato “C
- Parte Seconda -

MOD. 1/A

23
ONORIFICENZE E RICOMPENSE

24
PUBBLICAZIONI (6)

25 POSIZIONE IN GRADUATORIA (7) | 26 ESITO DELLE VALUTAZIONI AL GRADO
SUPERIORE

** SU *%*

27
QUALIFICHE RIPORTATE NELLA VALUTAZIONE CARATTERISTICA RELATIVA Al PRINCIPALI
INCARICHI INDICATI E COMUNQUE DEGLI ULTIMI 10 ANNI

28

PRECEDENTI DISCIPLINARI DEGLI ULTIMI 5 ANNI
a. Provvedimenti di corpo: durata anno
b. Provvedimenti di stato: durata anno
c. Negativo:
29

PRECEDENTI PENALI
30 31
NULLA OSTA DI SEGRETEZZA (8) DATA DI SCADENZA
| Barrare la casella di inte|] NO

30

ASSICURA LA PERMANENZA NELL’INCARICO? (9)

Sl Barrare la casella di interesse NO

Grado COGNOME Nome (data) ** - ** - *x**



- Parte Terza -
segue Allegato “C ”

MOD. 1/A

INFORMAZIONI AGGIUNTIVE (10)

Ai sensi della Legge 675 / 96 i dati personali contenuti in questo modulo saranno trattati esclusivamente per lo
svolgimento dei compiti di ufficio e non saranno comunicati o diffusi a soggetti non appartenenti all’
Amministrazione Difesa.

Firma di convalida (11)

Note:

(1) Se coniugato con prole, indicare il numero dei figli.

(2) Indicare il Corso Normale d’Accademia (Militare, Navale o Aeronautica) o [I’Istituto/Corso di
Formazione (es: Scuola di Applicazione - Corso per Ufficiali del Corpo Tecnico; Accademia Navale
- Corsi Ruoli Speciali/Nomina Diretta; Scuola di Applicazione A.M. - Corso Allievi Ufficiali di
Complemento; Scuola Allievi Sottufficiali; ecc.).

(3) Per gli incarichi di comando, menzionare i periodi svolti a partire dal C.do di Btg od
equivalente a seconda della F.A. di appartenenza.

(4) Per i provenienti dai Corsi Normali dell’Accademia, oltre all’eventuale Diploma di Laurea con-
seguito al termine del Corso, indicare anche il Diploma di Scuola Media Superiore di ingresso.

(5) Es: Scuola di Guerra (S.G.); Istituto di Guerra Marittima (1.G.M.); Scuola di Guerra Aerea
(S.G.A)); lIstituto Superiore Stati Maggiori Interforze (1.5.S.M.1.); Istituto Alti Studi per la Difesa
(1.A.S.D.); ecc.

(6) Menzionare solo quelli riportati a matricola.

(7) Per gli Ufficiali del Ruolo Normale, I’attuale posizione nella graduatoria del corso di
appartenenza; per il Ruolo Speciale, la posizione indicata negli annuari di FA a parita di anzianita
di spallina.

(8) Specificare se I’interessato possiede il livello di NOS previsto per I’incarico barrando la casella Sl
o0 NO e indicando solo la data di scadenza. Qualora diverso da quello previsto, specificare la data
di inoltro della richiesta di elevazione/rinnovo.

(9) Se non diversamente specificato, 3 anni per gli Ufficiali, 5 anni per i Sottufficiali. In caso
contrario specificarne le motivazioni nel campo “Informazioni Aggiuntive”.

(10) Evidenziare tutti gli elementi che concorrono a rendere idoneo il candidato per la posizione cui
viene proposto e fornire una previsione sugli impegni che la F.A. ha previsto nel breve/medio
termine (es. periodi di impiego fuori area e/o corsi attinenti I’iter formativo quali ISSMI ed altri
specifici di F.A.).

(11) Capo Ufficio dell’Organo di impiego o suo delegato.

Grado COGNOME Nome (data) ** - ** - *x**

4-4




	Posto
	N.LE-61
	Capellen (Lussemburgo)
	Grado-A2 (equiv.p.e.A3-F1)
	Allegato “C”
	Allegato “C” 
	STATO DI FAMIGLIA 

	(1)
	A  DI GRADO
	B DI SERVIZIO
	(data) ** - ** - **** 
	1 - 4 
	segue Allegato “C ” 
	Grado COGNOME Nome                                                                                  (data) ** - ** - **** 
	      segue Allegato “C ” 
	ONORIFICENZE E RICOMPENSE 
	PRECEDENTI PENALI 
	Grado COGNOME Nome                                                                                  (data) ** - ** - **** 



	    segue Allegato “C ”  

	INFORMAZIONI AGGIUNTIVE (10) 
	 
	Grado COGNOME Nome                                                                                  (data) ** - ** - **** 






